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Abstract 

In the research, we examined the basics of occupational safety and health as laid down in 

Slovene legislation and guidelines issued by the relevant ministries. As mentioned the Slovene 

legislation and its most important parts and discussed in this paper. During the Covid-19 crisis, 

there was great pressure on employers to provide a safe and healthy working environment. For 

employers, this issue is a major challenge, knowing that a safe working environment brings 

with it a highly motivated employee. First, we looked at the technical concepts of health and 

safety, the terms commonly used in the field and the basic legal bases that operators in the field 

must comply with. We then set out to study the current guidelines in this area issued by various 

government bodies as well as independent experts in the field, and to involve workers in 
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improving health and safety conditions throughout the working process. Finally, we briefly 

looked at what worker training looks like. With the help of several legal acts, guidelines from 

governmental and non-governmental institutions and the opinions of experts from practice, we 

have established how occupational safety and health is regulated in our country. We believe 

that there is still room for improvement, but at the same time we would like to underline that 

much has been done and improved in this area in recent years. 

Keywords: Health and Safety at Work Act, employer, worker, risk assessment, safety 

declaration 

1 Introduction 

1.1 Description of the field and definition of the problem 

In this paper, we look at the basics of health and safety that current legislation requires us to 

consider at work in the workplace and when working remotely. Our research is based primarily 

on subjective measures of the impact of different approaches, on both health and safety at work.  

(ZVZD-1, Occupational Safety and Health Act, 2011). 

 Although this area is very well covered by various laws and manuals, it can still be observed 

daily. These preventive measures are not being taken with negative consequences for both the 

employer and the employee. Many employers do not pay enough attention to health and safety 

at work. For some it is because of the cost and for others because they do not keep up with new 

developments in this area. This paper aims to present the basics of occupational safety and 

health that have a positive impact on all those involved in the work process. (Ministry of 

Labour, 2022).  

This paper is aimed to examine the basics of occupational safety and health. The purpose is to 

explore the obligations and rights of workers and employers to ensure health and safety at work 

and at the same time to identify appropriate measures and documents to demonstrate employer 

compliance with the legislation. 

Theoretical objectives: 

• analyze the concepts of health and safety 

• learn the legal basics of occupational safety and health, 

• analyze the different factors that affect health and safety at work, 

• learn about the roles of employers, workers and the self-employed, 

• learn about occupational safety and health training, 

• a review of the signs and symbols that warn of danger, 

• reviewing guidelines and recommendations on occupational safety and health, 

• make suggestions for improvements and further research. 

In this paper, we tested the following two hypotheses:  

H1: Health and safety are comprehensively regulated.  
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H2: Occupational health and safety professionals are sufficiently agile to changes in the 

economy. 

2 General on health and safety at work 

The World Health Organization defines health as »a complete and dynamic system capable of 

adapting to all environmental influences, enabling individuals and communities to perform all 

biological, social, and occupational functions and to prevent disease, disability, and premature 

death. « (WHO, 2011). 

Safety has been defined as: “a state of non-threat, i. e. free from injury or danger. The concept 

of security is multidimensional; i. e. it affects individuals, businesses, and whole societies. 

Therefore, it is necessary to create a positive general climate in the organization about the 

importance of safety.” (Deroiste, Palmer, & Šarotar Žižek, 2016). 

Safety at work focuses on the measures and actions that enable workers to work in such a way 

that their health is not endangered (Deroiste, Palmer, & Šarotar Žižek, 2016). 

3 Occupational safety and health act 

3.1  Employer obligations   

In addition to promoting occupational health, employers must also ensure that employees have 

regular health checks. As we are currently living in an era of strong digitalization, it is 

practically inevitable to find a job that does not involve the use of information technology and 

thus looking at a screen. We would like to highlight here the health checks relating to vision 

and hearing. Article 10 of the OSH Regulations on pictorial display dictates that the employer 

must: "The employer shall ensure that workers have their eyes and eyesight examined by an 

authorized medical practitioner as part of the preventive health check-ups:  

• before starting work, 

• at intervals determined by the authorized medical practitioner, 

• before starting work, 

• at the request of the worker, if the worker detects problems that could be caused by working 

with the screen. " 

3.2 Employee obligations  

The rights and duties of the employee are set out in ZVZD-1 in Articles 49 to 54. The most 

important are:  

1. The worker is obliged to familiarize himself with the health and safety precautions 

and measures and to receive training in their implementation. 

2. The worker is obliged to make suggestions and comments to the occupational safety 

and health officer concerning occupational safety and health. 

3. The worker must use the work equipment and other means necessary to carry out 

the work process under the employer's instructions, 

4. The worker is also obliged to inform the employer immediately of any deficiency 

or defect that may endanger his or her health and safety or that of others. 
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3.3 Health promotion 

All employees must be involved in this process under the same conditions. Their needs need 

to be considered to improve the working environment and work for the organization. That leads 

to a healthy lifestyle and personal development (Ministry of Health, 2015).  

1. Start of activity 

We appoint a responsible person to take care of the preparation of activities, human 

resources, and to promote their cooperation. Then it forms a working group, depending 

on organizational capacity, in which workers' and employer representatives should be 

represented as evenly as possible (Ministry of Health, 2015). 

2. Needs assessment 

By assessing needs, we can set the priorities of the programs. Data that enable us to assess the 

situation is e.g.: data on the working environment, data on priority needs of employees, etc 

(Ministry of Health, 2015).  

3. Preparation of the program 

At the preparation stage, we set the objectives and the time in which we want to achieve 

them. The program should include measures aimed at the organization of work, the 

working environment, and changes in individual behaviour (Ministry of Health, 2015).  

4. Implementation of the program 

For the successful implementation of the program, the organisation must constantly inform 

employees about the progress (e.g., at the meeting) and that we motivate them to participate 

(Ministry of Health, 2015).  

5. Monitoring and evaluation of the program 

For the successful implementation of the program, it is important to keep it in line with the 

objectives set, and we must monitor and evaluate it regularly, and inform employees and 

management of its results. We must not forget to praise our colleagues (Ministry of Health, 

2015). 

At the end of the program, when it is implemented (or at least once a year), the 

responsible person or group shall, if necessary, adapt or update the health promotion 

program and report back to the management (Ministry of Health, 2015).  

4 Health  

Employers must take care of workers' health and safety and must be particularly vigilant for 

young workers who are encountering work or this type of work for the first time. Young 

workers must be given suitable work, training, and supervision. Special rules apply to workers 

under 18 years of age (Evangelinos & Fotiadis, 2018). 
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Workers must pass the necessary theoretical and practical tests to be able to work safely in the 

workplace. For those workers in jobs where injuries are more common, they must undergo 

periodic knowledge tests and practical training every two years  (NIJZ, 2014). 

Employers must support their workers in acquiring the necessary skills and to improve them. It 

is also important that they involve their workers when developing measures (EU-OSHA, 2022). 

Employers must provide workers with adequate information on occupational safety and health 

in situations such as taking up a job, transferring or changing jobs, introducing new technology 

or new equipment, and when workplace risks change (Hadgraft, Wrinkler, & Goode, 2021). 

5 Discussion 

We assume that the approach chosen in this study to identify the basics of occupational safety 

and health can be applied in different workplaces in different cultures. 

We assume that a methodological approach based on the fundamentals of occupational safety 

and health is adequate to identify hazards and problems at work. We also suggest that a faculty 

survey be carried out to confirm expectations of the obligations of employers and workers 

concerning occupational safety and health. 

Respect for safety at work contributes to the benefits for businesses. Companies with higher 

safety and health standards are more successful and stable. Good safety and health at work lead 

to improved productivity of workers, reduction of absenteeism, reduction of compensation 

payments and meeting the requirements of public and private sector contractors (Occupational 

safety and health benefits, 2011). 

A good job is affected by several factors. From physical to social, there are basic 

recommendations for maintaining a healthy and safe environment in the workplace 

(Recommendations of the Ministry of Labour and Social Policy to ensure health and safety at 

work, 2020): 

Employers should allow their workers to work remotely as far as possible, safe working 

conditions can be achieved by scheduling workers at the workplace taking into account a safe 

distance, employers must disinfect workplaces and ensure that soaps, disinfectants, wipes, and 

garbage bags are available, employers should, within the scope of their responsibilities, require 

occupational physicians to provide detailed instructions to ensure working conditions that 

comply with all rules to prevent infection at work. 

Future research on how different types of measures affect employees in terms of health and 

safety would be very useful, and the findings should be combined with the measures in place 

at the time of Covid-19. 

6 Conclusion 

We all know that health and safety are crucial in a person's life. This is guaranteed to workers 

by the Occupational Safety and Health Act. On the one hand, employers must provide their 

employees with health checks, training, work equipment, and the correct personal safety 

equipment and its use. 
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To avoid problems, safety signs and symbols should be placed to target a specific 

object, activity, or condition. They are the only ones who provide information or instructions 

to ensure the health and safety of those involved in the company. Signs can be signs, coloured 

markings, light signs, sound signals and, of course, spoken, handwritten or written 

communication. 

The company must monitor the development and well-being of its employees and adapt to any 

changes and preferences. Employees who do heavy physical work should have a better-quality 

snack to keep them fed and well-rested. It should also give more static employees who sit and 

look at their computers a place to stretch their legs. 

The Occupational Safety and Health Act now comprehensively covers most of the outstanding 

issues and dilemmas, but we believe there is still little room for further specification in some 

situations. Respect for safety at work contributes to benefits for companies. Companies with 

higher health and safety standards are more successful and stable. Good health and safety at 

work leads to improved worker productivity, reduced absenteeism, reduced compensation 

payments, and meeting the demands of public and private sector contractors.  
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